
Zweipässe.. 
 
bereinigter Antrag, wurde genehmigt. Grund: beruflich. 
 
Ausnahmefall: keine aktuelle Greencard, 10-jahres-Greencard wurde gerade von INS bearbeitet. 
Hatte nur Kopien von alter (unbeglaubigt) und extension Stempel in Reisepaß 
 
 
Timeline: 
 

- 04. August 2004, abgeschickt über deutsche Botschaft ATL, certified mail – return receipt 
- 10. August 2004, Botschaft schickte Antrag mit positiver Anmerkung an BVA Köln, 

erfahren durch email Anfrage bei dt. Botschaft 
- 10. Oktober 2004, erhalte positiven Bescheid (datiert 07. Oktober), Antrag genehmigt. 

Entscheidung wurde am 23. September in Köln gefällt („Bezug: Schreiben des BVA vom 
23.09.2004) 

- 12. Oktober 2004, Überweisung erfolgte durch meinen VATER innerhalb Deutschlands, 
faxte mir Kopie von Überweisungsbeleg und relevanten Abschnitt von Kontoauszug zu. 

- 13. Oktober 2004, faxe diese Kopien an dt. Botschaft, nach Absprache mit 
Sachbearbeiter (email an atlanta@germany-info, Sachbearbeiter antwortet mit „ja, Sie 
können dies faxen“), Fax an dt. Botschaft, z.Hd. Sachbearbeiter 

- 14. Oktober 2004, dt. Botschaft schickt Einschreiben mit BBG Urkunde 
- 16. Oktober 2004, erhalte BBG 
 
 
Anlagen: 
- BBG Antrag 
- Email re. Fax Zahlungsbeleg + fax coverpage  
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X Y        X, den 04. August 2004 
Y 
Y 
USA 
 
An 
Angelika Palm  
Bundesverwaltungsamt 
- Beibehaltung der deutschen Staatsangehörigkeit - 
Barbarastraße 1 
D-50735 Köln 
DEUTSCHLAND 
 
Über 
German Consulate General  - Deutsche Botschaft Atlanta 
Marquis Two Tower, Suite 901 
285 Peachtree Center Avenue, N.E. 
Atlanta, Georgia 30303-1221 
 
Antrag auf Genehmigung zur Beibehaltung der deutschen Staatsangehörigkeit 
 
Sehr geehrte Frau Palm, 
 
eingeschlossen mit diesem Brief finden Sie bitte meinen Antrag auf Beibehaltung der deutschen 
Staatsangehörigkeit nach §25 Abs. 2 Staatsangehörigkeitsgesetz. 
 
Ich stelle diesen Antrag, da der Erwerb der US-amerikanischen Staatsbürgerschaft für mich aus 
primär beruflichen wie auch persönlichen Gründen unabdingbar geworden ist. Die ausführlichen 
Begründungen finden Sie bitte nachstehend. 
 
Wenn Sie oder ein(e) SachbearbeiterIn mit mir in Kontakt treten möchten, so tun Sie dies bitte 
per Anschreiben, per e-Mail oder per Telefon, je nach persönlicher Präferenz: 
 

X Y 
 
Bis dahin verbleibe ich hochachtungsvoll, 
 
 
 
X Z 
 
Anlagen wie folgt: 

• Ausgefüllter ANTRAG zur Beibehaltung der deutschen Staatsangehörigkeit 
• Liste und Umfang der bestehenden Verbindungen nach Deutschland 
• Darlegung der Gründe für den angestrebten Erwerb der US-Staatsangehörigkeit 
• Weitere Gründe für die Beibehaltung der deutschen Staatsbürgerschaft 
• Lebenslauf 
• Beglaubigte Kopien (notarized) von REISEPASS und Heiratsurkunde, sowie Kopien von 

GREENCARD, und dazugehörigen Unterlagen, Abitur-, Diplomzeugnis und Bescheid über 
Sozialversicherungsansprüche 

• Auswahl von Stellenangeboten, die US-Bürgern vorbehalten ist 
• Mein aktuelles Resume 
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I.) bestehende Verbindungen nach Deutschland 
 

Name Verwandtschaftsgrad Anschrift 

 Eltern  

 Stiefschwester  
 
Ich pflege sehr häufigen telefonischen und emailbasierten Kontakt mit meinen Eltern. Auch 
besuchen sie meine Frau und mich mindestens einmal pro Jahr in den USA. Darüberhinaus 
pflegen meine Schwester und ich regen telefonischen Kontakt. Meine Schwester und ihre Tochter 
beabsichtigen, uns in den USA in naher Zukunft zu besuchen. 
 
Weiter Verwandte, die ich in Deutschland habe: 
 

Name Verwandtschaftsgrad Anschrift 

 Stiefbruder  

 Onkel  

 Tante  

 Tante  

 Tante  
 
 
Ich pflege mehr oder weniger regelmäßigen Telefonkontakt mit allen Verwandten. 
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II.) Darlegung der Gründe für den angestrebten Erwerb der US-
Staatsangehörigkeit 

 
Ich arbeite im Bereich der IT (Informationstechnologie) – Sicherheit (System-Netzwerksicherheit).  
 
Firmen, die direkt oder indirekt für die US- Regierung tätig sind, setzen voraus, daß 
BewerberInnen die US-Staatsbürgerschaft besitzen. Oftmals wird auch der Besitz einer Security 
Clearance vorausgesetzt, die nur von US Staatsbürgern erworben werden kann. 
 
Das Nichtvorhandensein der US-amerikanischen Staatsbürgerschaft hat zur Folge, daß ich in 
meiner Berufswahl trotz vorhandener Fähigkeiten und jahrelanger Erfahrung im Bereiche der IT- 
Sicherheit auf Firmen beschränkt bin, die nicht für die Regierung tätig sind. Angesichts einer sehr 
hohen Anzahl von Firmen, die für das DoD (Department of Defense) tätig sind, reduziert das 
meine beruflichen Entfaltungsmöglichkeiten enorm.  
 
Siehe nachstehend ein Auszug von existierenden Stellenanzeigen, für die ich mich bewerben 
könnte, da ich das notwendige Wissen und die Erfahrung besitze, die Bewerbung aber abgelehnt 
würde, da ich nicht im Besitz der US- amerikanischen Staatsbürgerschaft bin.  
 
Die Tatsache, daß ich keine Aussicht auf Berufe habe, die US-Staatsbürgern vorbehalten sind, 
behindert mein Vorankommen im Berufsleben und zieht auch finanzielle Nachteile mit sich. 
Arbeitsstellen, die von Firmen, die für die US-Regierung arbeiten ausgeschrieben werden (v.a. 
Defense-Contractors, also Firmen, die für das US Verteidigungsministerium tätig sind), sind 
normalerweise lukrativer sind als Stellen, die auf dem regulären regulären Arbeitsmarkt. Auch 
bringt die Erwerbung einer Security Clearance und die Tätigkeit für eine hochbekannte Behörde 
wie dem Department of Homeland Security, dem Secret Service oder gar der US- Armee eine 
enorme Steigerung meines „Marktwerts“ auf dem Arbeitsmarkt dar. Ohne US-Staatsbürgerschaft 
bin ich dementsprechend eingeschränkt. 
 
Diese Problematik ist natürlich auch speziell für Arbeitsstellen gegeben, die direkt von der US-
Regierung ausgeschrieben werden, wie z.B. der US Secret Service, Regierungsbehörden und 
der US-Army. 
 
Siehe Anhang A zu diesem Antrag für eine Auswahl von Arbeitsstellen, die von der US-
Regierung ausgeschrieben wurden. Sämtliche aufgezeigte Arbeitsstellen könnten von mir 
bekleidet werden, sie sind jedoch US- Staatsbürgern vorbehalten und mir deshalb nicht 
zugänglich. Die Ausschreibungen können sehr lukrativ sein (teilweise über $100,000 USD pro 
Jahr), wie aus den Stellenanzeigen entnommen werden kann. Diese Chancen sind mir verwehrt, 
da ich kein US-Staatsbürger bin. 
 

III.) Weitere Gründe für die Beibehaltung der deutschen Staatsbürgerschaft 
 
Mein Vater wird Ende dieses Jahres in Rente gehen. Meine Eltern sind beide in den 
Mittsechzigern. Wenn meine Eltern mal das pflegebedürftige Alter erreichen, sind meine 
Stiefschwester und mein Stiefbruder die einzigen, die in der unmittelbaren Umgebung meiner 
Eltern leben und eventuell in der Pflege mithelfen können (da sie auch in meiner Heimatstadt 
Pforzheim leben). Ich erwarte, daß ich, wenn es mal soweit ist, sehr oft zwischen den USA und 
Deutschland „pendeln“ werde, um bei der Pflege mitzuhelfen. Ein deutscher (und amerikanischer) 
Paß ist für die zu erwartenden Ein- und Ausreisen von essentiellem Nutzen. 
 
Ein weiterer Grund ist, daß ich einfach Deutscher bin. Dies ist Teil meiner Identität, etwas, was 
ich zu verlieren nicht vorstellen kann. Ich wuchs in Deutschland auf und verbrachte die ersten X 
Jahre meines Lebens in Baden-Württemberg. Mein Bild der Welt, meine Erziehung und meine 
gesammelten Lebenserfahrungen sind hauptsächlich Deutsch. 
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Es ist möglich, daß ich in der Zukunft wieder einige Jahre in Deutschland leben und arbeiten will. 
Meine Frau und ich haben dies schon öfters diskutiert und planen, dies in den nächsten 10-15 
Jahren anzugehen. Natürlich ist das Vorhandensein der deutschen Staatsbürgerschaft für dieses 
Vorhaben essentiell. 
 
Noch ein Grund ist die Tatsache, daß unsere Kinder automatisch beide Staatsbürgerschaften 
bekommen würden. Dies wird ihnen ermöglichen, sich frei in den USA und Deutschland (und 
dem Rest der EU) zu bewegen, sich niederlassen und leben zu können. Ein ungeheuerer Vorteil, 
wenn Menschen sich nicht den erforderlichen Visaprozeduren unterziehen zu müssen. Dies 
fördert meiner Meinung nach eine freie Entfaltung ungemein. 
 

IV.) Lebenslauf 
 
 
Schulische Ausbildung 
 
 
 
Berufliche Ausbildung 
 
 
 
Ein aktuelles „Resume“ ist diesem Antrag beigelegt. 
 

V.) beglaubigte Kopie von aktuellem Reisepaß sowie Heiratsurkunde 
 
Folgende Seiten des Reisepasses sind beigelegt (beglaubigte Kopien): 

- Hauptseite (Plastikseite) mit den darauffolgenden 3 Seiten 
- Seite 13 mit dem Stempel der aktuellen Aufenthaltsgenehmigung (Stempel 

vorgenommen am 0. August 2004), gültig bis 0. August 2005 
 
Beglaubigte Kopie der Original- Heiratsurkunde vom Mai xxxx ist ebenso beigelegt. 
 

VI.) beglaubigte Kopie von aktuellem Greencard – permanent resident card  
 
Ich lege folgende Unterlagen für die Greencard bei: 
 
Ich bin momentan im Besitz der folgenden ORIGINAL- Dokumente, die mir ein unbegrenztes 
Aufenthalts- und Arbeitsrecht zusichern: 
 

- I-551 STEMPEL (datiert 0. Aug. 2004) in meinem Reisepaß, „temporary 
evidence of lawful admission“, gültig bis 0. August 2005 

- Eine Notice of Action vom 08. August 2003, die mir die alte Greencard (welche 
ursprünglich am 19. November 2003 abgelaufen ist) um ein Jahr, bis zum 19. 
November 2004, verlängerte. 

 
Beglaubigte Kopien von diesen Dokumenten sind diesem Antrag angefügt. 
 
Meine Greencard – permanent resident card – wird momentan ERNEUERT (die INS-BCIS 
arbeitet gerade an dem Druck der neuen Greencard). Dem Antrag I-751 „Petition to Remove the 
Conditions on Residence“ (der eigentlichen Verlängerung der ersten Greencard, die nur für zwei 
Jahre gültig ist) ist am 21. Juli 2004 STATTGEGEBEN worden.  
 
Meine Original- Permanent Resident Card und die ursprüngliche Aufforderung der INS-BCIS, zur 
Greencard-Erneuerung persönlich bei der Agentur zu erscheinen (I-797 Notice of Action, datiert 
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0. Juli 2004), wurden dort am 0. August 2004 von der INS-BCIS einbehalten. Mir war 
unglücklicherweise nicht bewußt, daß diese Dokumente einbehalten werden würden und konnte 
nur eine einfache Kopie der Greencard (nur Vorderseite) und der Notice of Action bekommen. 
Der zuständige INS Officer fertigte mir keine Kopie der Greencard- Rückseite an (sein 
Kommentar: „da ist sowieso nichts lesbares drauf, da die Rückseite nur aus dem schwarzen 
Balken besteht, der auf einer Kopie sowieso nicht von Nutzen ist“).Die INS-BCIS bietet keine 
public notary- Dienste an (zumindest das wurde mir gesagt), so konnte ich die Kopien NICHT 
amtlich beglaubigen lassen.  
 
Ich lege die (un-)beglaubigten Kopien der Greencard und der Notiz bei, da die INS mir mitteilte, 
daß die Bearbeitung der neuen Greencard (lediglich die Erstellung der eigentlichen Plastikkarte) 
sechs bis zwölf Monate dauern kann. Ich möchte diesen Antrag jedoch nicht von der Greencard 
abhängig machen, da ich, während die Greencard bearbeitet wird, nach INS- Vorschriften schon 
den Antrag auf Einbürgerung stellen kann und den Vorgang zur Erlangung der 
Staatsbürgerschaft so beschleunigen kann. 
 
Deshalb lege unbeglaubigte Kopien bei von: 

- der eingezogenen Permanent Resident Card – Greencard 
- der I-797 Notice of Action, „Notice of Removal of Conditional Basis of Lawful 

Permanent Residence” 
 

VII.) Kopien von Geburtsurkunde und Abstammungsurkunde 
 
Ich lege Kopien meiner Geburtsurkunde und Abstammungsurkunde bei. 

 
VIII.) Kopien von Abiturzeugnis, Diplomzeugnis und 

Sozialversicherungsanspruchsbescheid 
 
Siehe bitte beigefügte Kopien: mein Abiturzeugnis aus dem Jahre 199z, Diplomzeugnis aus dem 
Jahre xxxx und eine Kopie eines Bescheides der Bundesversicherungsanstalt für Angestellte, 
daß ein Anspruch auf Sozialleistungen durch gezahlte Beiträge gegeben ist. 
 
Was meine Deutschkenntnisse angeht: Deutsch ist meine Muttersprache. Ich bin der deutschen 
Sprache täglich ausgesetzt (durch Telefonate, deutsche Internetseiten – Spiegel Online etc), 
halte mich über deutsche Geschehnisse ständig auf dem Laufenden.  
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ANTRAG AUF BEIBEHALTUNG DER DEUTSCHEN STAATSANGEHÖRIGKEIT 
NACH § 25 ABS. 2 STAATSANGEHÖRIGKEITSGESETZ 

(Bitte in zweifacher Ausfertigung) 
 

Ich beabsichtige, die US-amerikanische Staatsangehörigkeit zu erwerben. Meine deutsche 
Staatsangehörigkeit möchte ich jedoch beibehalten. Ich beantrage daher, gemäß § 25 Abs. 2 
StAG die Genehmigung zur Beibehaltung der deutschen Staatsangehörigkeit zu erteilen. 
1.NAME      Vorname   
Geburtsdatum       Geburtsort:   Staat: DEUTSCHLAND 
Aufenthalt in den USA seit:      Resident Alien Card seit:  
Familienstand  ledig  (X) verheiratet seit  geschieden seit 
Deutscher Reisepass Nr. ausgestellt in ATLANTA, GA , USA  
Am gültig bis  
meine Adresse:  
Ich habe außer der deutschen auch noch folgende Staatsangehörigkeit: KEINE 
Telefon (tagsüber):     e-mail:  
2. Nachweis über den Besitz der deutschen Staatsangehörigkeit 
  Als Nachweis meiner deutschen Staatsangehörigkeit lege ich folgende Urkunden vor 
(bitte alle  Dokumente beifügen!): 
(X) beglaubigte Kopie meines gültigen deutschen Reisepasses 
(X) beglaubigte Kopie meiner aktuellen US Resident Alien Card (green card) - Vorder -und 

Rückseite 
(X) beglaubigte Kopie der Heiratsurkunde 
3. Fortbestehende Bindungen an Deutschland bestehen zu folgenden Familienangehörigen 
(bitte auf gesondertem Blatt Art und Umfang der Kontakte aufführen): 
Name Vorname Verwandtschaftsverhält

nis 
Anschrift 

  VATER  
  MUTTER  
  Stiefschwester  
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Des weiteren habe ich folgende Bindungen an Deutschland (persönliche Beziehungen, 
Immobilienbesitz, Versicherungs- oder Rentenanwartschaften, berufliche Tätigkeit): 
 siehe Anlage.  
  
  
  
  
           
4. Zur Begründung meines Antrags mache ich - ggf. auf gesondertem Blatt - folgende Angaben 
(Gründe für den beabsichtigten Erwerb der US-amerikan. Staatsbürgerschaft): 
  
siehe Anlage.  
  
  
5. Kenntnis der deutschen Sprache 
 (X) vorhanden  
                     nicht vorhanden 

(eventuell) nachgewiesen durch Gespraech mit Vertreter des Generalkonsulats (Name:  __ am  ____ ) oder 
durch Zertifikat der  Diplomzeugnis, Abiturzeugnis, siehe Anhang 

6. Mir ist bekannt, dass die Beibehaltungsgenehmigung längstens zwei Jahre nach ihrer Ausstellung gültig ist. 
Bis dahin muss ich die US-amerikanische Staatsbürgerschaft erlangt haben. Ich werde daher spätestens 
unmittelbar nach Erhalt der Beibehaltungsgenehmigung den entsprechenden Antrag auf Einbürgerung in die 
USA stellen und nach erfolgter US-Einbürgerung eine Kopie der Urkunde dem Bundesverwaltungsamt 
übersenden. Mir ist dabei bewußt, dass ich die deutsche Staatsangehörigkeit kraft Gesetzes automatisch 
verliere, wenn ich die US-Staatsangehörigkeit vor dem Erhalt der Beibehaltungsgenehmigung erwerbe. 

7. Mir ist bekannt, dass die Genehmigung des Antrags EUR 255,- kostet und dass bei Ablehnung Gebühren in 
Höhe von EUR 191,- erhoben werden. Über notwendige Zahlungen erhalte ich eine gesonderte Aufforderung; 
diesem Antrag füge ich daher keinerlei Bargeld, Money Order oder Ähnliches bei. 

 
, GA, USA , den 04. August 2004 
 
           Unterschrift 
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Anhang A – Liste von ausgewählten Arbeitsstellen, die von US-
Staatsbürgern bekleidet werden können 
 

1. US Secret Service 
 

Department Of Homeland Security Agency Logo

 

 
Department: Department Of Homeland Security 

Agency: Homeland Security, US Secret Service 

Job Announcement Number: OPR-DS280-04 
 

 
 

Vacancy Announcement Tab - Back
 

Vacancy Announcement Tab - Back
 

Related Job Link: US Secret Service Employment Opportunity 

 
 
 
DEPARTMENT OF HOMELAND SECURITY 
U.S. SECRET SERVICE 
        
 
VACANCY ANNOUNCEMENT NO: OPR-DS280-04 
 
 
POSITION AND GRADE: Information Technology Specialist  
(Network Service) 
GS-2210-9/11/12/13 
 
Indicate lowest grade acceptable. Applicants who fail to indicate the lowest 
grade acceptable will only be referred for the highest grade for which qualified. 
 
SALARY: $47,421 - $93,742 p.a. 
 
       *This position is covered by Administratively Uncontrollable  
       Overtime (AUO) and additional compensation may be paid at the  
       rate of up to 25% of the base salary.* 
 
PROMOTION POTENTIAL: GS-13 
 
NUMBER OF VACANCIES: Several  
 
OPENING DATE: 08/04/2004 
 
CLOSING DATE: 08/10/2004  
 
LOCATION: Office of Protective Research, Information Resources  
Management Division, Washington, District of Columbia 
 
WORK SCHEDULE: Full-Time 
 
WHO MAY APPLY: All Sources 
 
***IN ORDER TO BE CONSIDERED for this vacancy, applicants must submit a 
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Supplemental Qualifications Statement addressing separately each Knowledge, Skill 
and Ability (KSA) listed in this announcement*** 
 
HOW TO APPLY: 
 
Applications for this vacancy should be received electronically via email or 
facsimile (fax) BEFORE midnight Eastern Time on the closing date of this 
announcement. Please refer to the How to Submit Applications Electronically 
section of this announcement or go to 
“http://www.secretservice.gov/apply_apt.shtml” for specific application 
procedures. Unless otherwise stated in this announcement, all required 
supplemental application materials must be faxed and received within 48 hours of 
the closing date of the announcement (not including Saturdays, Sundays, or 
government holidays). If you are unable to submit your application 
electronically, please contact the Personnel Division at (202)406-6090, or, for 
hearing impaired applicants, TTY (202)406-5390, for assistance. Applicants MUST 
CONTACT the Personnel Division PRIOR to the closing date in order to receive 
assistance. 
 
*RELOCATION EXPENSES FOR TRANSFER ELIGIBLES ARE NOT AUTHORIZED FOR PAYMENT BY THE 
GAINING FACILITY. 
 
MAJOR DUTIES:  
The selected individual will serve as an Information Technology Specialist in the 
Information Resources Management Division responsible for testing, installing, 
configuring, maintaining, optimizing, and upgrading various aspects of an 
enterprise data network including but not limited to hardware (servers, hubs, 
bridges, switches, routers, and encryption devices), software (enterprise 
configuration, management, analysis, and network operating systems software), and 
services (leased circuits and extranets) to support wide area networks (WANs), 
metropolitan area networks (MANs), and local area networks (LANs); analyzing and 
defining network requirements; defining and maintaining network architecture, 
infrastructure, and integration; analyzing network workload; monitoring capacity 
and performance; diagnosing and resolving network problems; developing network 
backup and recovery procedures; and applying and ensuring rigorous application of 
information security/information assurance policies, principles, and practices in 
the delivery of network services. 
 
QUALIFICATION REQUIREMENTS: 
(Fully describe your duties and accomplishments under the work 
experience block of your application or on your resume.) 
 
If substituting education for experience, please provide copies of college 
transcript.  
 
Candidates must meet qualification requirements of the position no later than 
thirty (30) days after the closing date of the vacancy announcement. The 
requirements are: 
 
1) Applicants must have completed a minimum of 52 weeks in position no more than 
one (1) or two (2) grades lower (or equivalent) than the position to be filled; 
and 
 
2) Candidates must meet the experience and/or education requirements contained in 
the Qualification Standards for General Schedule Positions. To qualify: 
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At the GS-9 level: One (1) year of specialized experience equivalent to the GS-7 
level; or a master's or equivalent graduate degree; or two (2) full years of 
progressively higher level graduate education leading to such a degree; or an 
LL.B or J.D. is required. 
 
At the GS-11 level: One (1) year of specialized experience equivalent to the GS-9 
level; or a Ph.D. or equivalent doctoral degree; or three (3) full years of 
progressively higher level graduate education leading to such a degree is 
required. 
 
At the GS-12 level: One (1) year of specialized experience equivalent to the 
GS-11 level is required. 
 
At the GS-13 level: One (1) year of specialized experience equivalent to the 
GS-12 level is required. 
 
Specialized experience for the GS-9 level is experience that demonstrates 
knowledge of computer requirements and techniques in carrying out project 
assignments consisting of several related tasks, such as typically is the case in 
development of minor modifications to parts of a system on the basis of detailed 
specifications provided. The assignments must show completion of the following, 
or the equivalent; analysis of the interrelationships of pertinent components of 
the system; planning the sequence of actions necessary to accomplish the 
assignment; and personal responsibility for at least a segment of the overall 
project.  
 
Specialized experience for the GS-11 is experience that demonstrates 
accomplishment of computer project assignments that require a range of knowledge 
of computer requirements and techniques. For example, assignments would show, on 
the basis of general design criteria provided, experience in developing 
modifications to parts of a system that required significant revisions in the 
logic or techniques used in the original development. Accomplishments, in 
addition to those noted for the GS-9 level, normally involve the following, or 
the equivalent; knowledge of the customary approaches, techniques, and 
requirements appropriate to an assigned computer applications area or computer 
specialty area in an organization; planning the sequence of actions necessary to 
accomplish the assignment where this entailed coordination with others outside 
the organizational unit and development of project controls; and adaptation of 
guidelines or precedents to the needs of the assignment. 
 
Specialized experience for the GS-12 and above is experience that demonstrates 
the accomplishment of computer project assignments that require a wide range of 
knowledge of computer requirements and techniques pertinent to the position to be 
filled. This knowledge is generally demonstrated by assignments where the 
applicant analyzes a number of alternative approaches in the process of advising 
management concerning major aspects of ADP system design, such as what system 
interrelationships must be considered, or what operating mode, system software, 
and/or equipment configuration is most appropriate for a given project. 
 
Undergraduate and Graduate Education: Major study in computer science, 
information science, information systems management, mathematics, statistics, 
operations research, or engineering, or course work that required the development 
or adaptation of computer programs and systems and provided knowledge equivalent 
to a major in the computer field.  
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SELECTIVE FACTOR(S): Required  
 
*******************DESCRIBE HOW YOU MEET THIS FACTOR**************** 
When a Selective Factor(s) is required, applicants must clearly identify and 
separately document that they possess the Factor(s). If a Selective Factor(s) is 
required and is not addressed separately, the applicant will be considered NOT 
QUALIFIED for the vacancy. 
*******************DESCRIBE HOW YOU MEET THIS FACTOR**************** 
 
1. In order to be considered for this position, the applicant must  
be enrolled or certified in one or more of the following: 
 
- Possess a four-year degree in Information Systems, Computer  
Science or a related field (BA/BS) from an accredited college  
or university; 
OR 
- Possess a two-year degree or certification in Information  
Systems, Computer Science, Electrical Engineering or a 
related field (AA) from an accredited college; 
OR 
- Be a Certified Cisco Network Engineer; 
OR 
- Be a Certified Nortel Networks Engineer; 
OR 
- Be a Network + Certified Service Technician. 
 
KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED FOR THE POSITION: 
 
***IN ORDER TO BE CONSIDERED*** for this vacancy, applicants must submit a 
Supplemental Qualifications Statement describing separately for each Knowledge, 
Skill and Ability (KSA) listed in this announcement their experience, education, 
training, and awards. Experience listed in the Supplemental Qualification 
Statement (KSA) should also be reflected in the work experience block of your 
application or on your resume. The first KSA is the quality ranking factor (the 
factor used in determining the best qualified applicants). Those applicants who 
do not meet the quality ranking factor WILL NOT be referred to the selecting 
official.  
 
1. Knowledge of wide-area networking (WAN) concepts, design, engineering, 
practices, and operational requirements especially as relates to 
industry-standard WAN protocols applied to the operation of a complex worldwide 
telecommunications network (Provide examples). 
 
2. Knowledge of metropolitan-area networking (MAN) concepts, design, engineering, 
practices, and operational requirements especially as relates to SONET 
engineering, internetworking, and quality of service (QOS) (Provide examples). 
 
3. Knowledge and application of network monitoring, performance, and analysis 
tools to monitor network traffic, usage, and performance; generate reports; 
support capacity analysis; and document system metrics. 
 
4. Knowledge of telecommunications concepts, principles, practices, procedures, 
policies, and operational requirements in order to implement, develop, manage, 
monitor, and maintain a complex worldwide telecommunications network (Provide 
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examples). 
 
5. Knowledge of concepts and operation of Intranets, Extranets and 
Internetworking Principles (Provide examples).  
 
6. Ability to understand, evaluate, and translate the needs of enterprise users 
into requirements; relate requirements to existing technology, policy and 
priorities; and identify, direct, and coordinate the actions required to provide 
needed services (Provide examples). 
 
To be considered well qualified under the Interagency Career Transition 
Assistance Program and the Career Transition Assistance Program, an eligible 
applicant must meet the selective factor(s), when required, and the KSAs.  
 
Applicants must be U.S. citizens. 
 
As a condition of employment, male applicants born after 
December 31, 1959, must certify that they have registered with the Selective 
Service System, or are exempt from having to do so under Selective Service law. 
 
This position is critical-sensitive. Completion of a full-field investigation is 
required before appointment. Applicants must qualify for a top secret clearance. 
 
All applicants tentatively selected for this position (except current Secret 
Service employees) shall be required to submit to urinalysis to screen for 
illegal drug use prior to appointment. Actual appointment will be contingent upon 
the receipt of a negative drug test result. 
 
How to Submit Applications Electronically 
 
Applications for this vacancy MUST be received BEFORE midnight Eastern Time on 
the closing date of this announcement. 
All applicants must submit an OF 612, Optional Application for Federal 
Employment; or an SF 171, Application for Federal Employment; or a resume; or any 
other application form, which includes the information cited in the Office of 
Personnel Management (OPM) brochure OF 510, Applying for a Federal Job. This 
brochure is available from OPM or the Secret Service Personnel Division. NOTE: 
Applicants who submit an OF 612, or a resume, or any other application form other 
than the SF 171 must also include a Declaration for Federal Employment, OF 306. 
Further, applicants must respond to the required knowledge, skills, and abilities 
listed in the vacancy announcement. For your convenience, the Secret Service has 
included blank pages at the end of the electronic OF 612 
http://www.secretservice.gov/apply_apt.shtml for your use in responding to the 
knowledge, skills, and abilities. 
 
You have two choices on how to submit applications electronically. 
 
1. You may submit your application via email to the following address: 
 
jobs@secretservice.gov 
 
After saving your completed application, e-mail the application using the 
instructions on the form (or as an attachment) to the e-mail address listed 
above. Enter the vacancy announcement number on the subject line of the e-mail.  
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2. You may submit your application by fax. If you elect to do so, you should mark 
each page of your application with your name, social security number, and the 
appropriate vacancy announcement number. The fax numbers for the Secret Service 
Personnel Division application lines are: 
 
(202)406-6654 
(202)406-6844 
(202)406-6574 
 
If you are claiming veterans’ preference you must submit the following 
documentation by fax within 48 hours of the closing date of this announcement to 
receive this credit. If you are claiming 10-point veterans’ preference, submit a 
Standard Form 15, Application for 10-point Preference, your DD 214, Certificate 
of Release or Discharge from Active Duty, and a letter dated, within the last 12 
months, from the Veterans Administration documenting your 10-point veterans’ 
preference. If you are claiming 5-point veterans’ preference, submit a copy of 
your DD 214. 
 
Candidates with Federal government transfer or reinstatement eligibility MUST 
submit a copy of their most recent SF 50, Notification of Personnel Action, 
showing their career or career-conditional status or reinstatement eligibility 
(tenure code and position occupied) by fax within 48 hours of the closing date of 
this announcement. Candidates with Federal government status who want to be 
considered under competitive and merit promotion procedures should submit two 
applications and indicate that they wish to be considered under both procedures 
on their applications or on a separate memorandum; otherwise, consideration will 
be given under merit promotion procedures only. Candidates with Veterans  
Employment Opportunities Act of 1998 eligibility who want to be considered under 
competitive and merit promotion procedures should submit two applications and 
indicate that they wish to be considered under both procedures on their 
applications or on a separate memorandum; otherwise, consideration will be given 
under competitive procedures only.  
 
NOTE: Applicants must submit the specific information requested in this vacancy 
announcement (i.e., the Supplemental Qualifications Statement and, as 
appropriate, proof of veterans preference, SF 50, and copy of college 
transcript). Applicants who fail to submit all of the information requested in 
the OF 510 and this vacancy announcement will NOT receive consideration for the 
position. 
 
This agency provides reasonable accommodations to applicants with disabilities. 
If you need a reasonable accommodation for any part of the application and hiring 
process, please notify the agency by calling (202)406-5800. The decision on 
granting reasonable accommodation will be on a case-by-case basis. 
 
THE UNITED STATES SECRET SERVICE IS AN EQUAL OPPORTUNITY EMPLOYER 
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Send Mail to: 
Department Of Homeland Security
Please email or fax 
Washington, DC 20223  
Fax: (202) 406-6777  

  

 

For questions about this job:
US Secret Service  
Phone: (202) 406-6420  
Fax: (202) 406-6777  
TDD: (202) 406-5390  

  
 

USAJOBS Control Number: 279857 

EEO Policy Statement | Reasonable Accommodation Policy Statement | Veterans Information  
Legal and Regulatory Guidance 
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2. Environmental Protection Agency 
 

US Other Agencies and Independent Organizations 
Agency Logo

 

 
Agency: Environmental Protection Agency 

Job Announcement Number: RTP-DE-2004-0094 
 

 

Vacancy Announcement Tab - Back
 

Vacancy Announcement Tab - Back
 

Related Job Link: Apply Online for RTP-DE-2004-0094 

 
Environmental Protection Agency 
 
**PLEASE READ ALL INFORMATION CAREFULLY** 
 
POSITION: Information Technology Specialist (Security), GS-2210-13 
 
ANNOUNCEMENT NUMBER: RTP-DE-2004-0094 
SERIES & GRADE: GS-2210-13 
SALARY RANGE: 72108 - 93742 
PROMOTION POTENTIAL: 14 
OPENING DATE: 07/26/2004 
CLOSING DATE: 08/06/2004 
 
DUTY LOCATIONS: 1 vacancy Washington DC Metro Area, DC 
 
WHO CAN APPLY: 
 
Applications will be accepted from all United States Citizens. 
 
This position is being advertised concurrently as an  
Information Technology Specialist (Security), GS-2210-13,  
under announcement number RTP-MP-2004-0172. In order  
to be considered under multiple announcements, applicants  
must apply separately under each announcement. 
 
POSITION INFORMATION: 
 
Type of Appointment: Competitive; Permanent 
 
Work Schedule: Full-time 
 
This position is located in the Office of Research and  
Development (ORD), Office of Resources Management and  
Administration (ORMA), Information Management Technology  
Staff (IMTS) in Washington, D.C. 
 
Duties and Responsibilities:  
 
The incumbent serves as the ORD Information Security Officer  
(ISO) and is responsible for developing, revising, implementing,  
administering, and auditing ORMA's Information Management  
Security Program. He/she ensures and verifies that all  
technical and procedural security requirements have been  
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fulfilled for ORMA as stipulated by the EPA Operational  
Directives, OMB Circular A-130, Computer Security Act of  
1987 (Public Law 100-235), Government Information Security  
Review Act (GISRA) and other applicable guidelines and  
regulations; reviews all current relevant legislation,  
statutes, regulations, circulars, policies and other  
information security resources; and ensures that ORMA's  
security program is aligned with current agency, federal  
and best business practices. The incumbent manages  
contracts and contractors responsible for assisting with  
tasks outlined here. He/she works with the planning,  
deployment, and operation of various systems (e.g., Windows  
2000 Server and Advanced Server, MS Active Directory  
Services, MS Operations Manager, MS SQL Server, MS  
Management Server, MS Software Update Services Server,  
MS Internet Information Services Server, MS Group Policy  
Management, Wise Package Studio Enterprise, etc.).  
The incumbent provides the Senior Information Resource  
Management Official (SIRMO) with adequate information to  
determine the effectiveness and appropriateness of information  
security practices for electronic and printed media systems  
under the purview of the SIRMO. Other responsibilities  
include: ensuring that when a potential or actual breach of  
information security occurs, proper triage is performed,  
appropriate personnel and offices are notified, and corrective  
measures are taken and documented; administering the  
development and implementation of an ORD-wide Information  
Security Plan that assesses and addresses the risk and  
magnitude of the harm resulting from the loss, misuse, or  
unauthorized access to or modification of information  
(electronic or printed); assisting in the coordination of  
information security activities amongst individuals who are  
directly responsible for implementing the practices and  
safeguards defined in the information security plans for their  
Division/Office/Branch; reviewing and testing information  
technology security practices (technical and administrative)  
within ORD to ensure that appropriate levels of information  
security are maintained in accordance with all applicable agency  
directives and guidelines; facilitating risk assessments and  
assessments of vulnerability to ensure ORD personnel and  
information managers have a complete understanding of potential  
security risks associated with its operational policies, practices  
and procedures; ensuring that all personnel involved in the  
management, use, or operation of information systems receive  
training in methods to protect ORD's information systems; and  
coordinating, integrating, leading and directly controlling  
the efforts associated with assigned projects by establishing  
objectives and performance goals, monitoring progress toward  
achievement, and setting new priorities based on changing  
requirements. Extramural resources management duties as  
described previously comprise less than 25% of the duties of  
the position.  
 
Please visit ORD for more information on the organization in which this position  
is located.  
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QUALIFICATION REQUIREMENTS 
 
NOTE: Only education or experience acquired before the filing  
deadline will be considered.  
 
To be considered qualified, applicants must demonstrate, in their  
resume and responses to questions, at least one year of  
specialized experience, at the next lower grade level, that is in  
or directly related to the line of work of the position as  
described in this announcement.  
 
Examples of specialized experience include: administering  
Federal information security policies found in the Office of  
Management and Budget's Circular A-130, Appendix III - Security  
of Federal Automated Information Resources; using current network  
security monitoring devices, tools, and practices employed by the  
IT/IM industry; designing, developing, maintaining and operating  
automated information systems; providing advice and assistance  
concerning network equipment and protocols, network transport  
mediums, network management/monitoring and scanning tools,  
operating systems and firewalls; planning, organizing and  
directing studies, audits and developing long range plans;  
evaluating, recommending, and implementing security plans,  
policies and tools; preparing and presenting briefings and  
facilitating risk assessments and assessments of vulnerability  
regarding information security, network architectures and  
capabilities; and planning, deploying, and operating various  
systems (e.g., Windows 2000 Server and Advanced Server, MS  
Active Directory Services, MS Operations Manager, MS SQL  
Server, MS Management Server, MS Software Update Services  
Server, MS Internet Information Services Server, MS Group  
Policy Management, Wise Package Studio Enterprise, etc.). 
 
For information on qualification requirements please go to the  
following website:  
OPM  
Qualifications. Applicants must meet all qualifications and  
eligibility requirements for the position advertised by the closing  
date of the announcement.  
 
WARNING! Your answers will be verified against information  
provided in your online resume. Be sure that your resume clearly  
supports your responses to all the questions by addressing  
experience and education relevant to this position. If you  
exaggerate or falsify your experience and/or education, you may  
be removed from employment consideration. You should make a fair  
and accurate assessment of your qualifications. 
 
BASIS OF RATING 
 
This vacancy announcement is advertised in conjunction with the  
Governmentwide Direct Hire authority approved by the Office of  
Personnel Management on June 20, 2003. Candidates must meet the  
basic qualifications for the position to be referred for  
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consideration. Questions provided in the vacancy announcement  
are for informational purposes only; applicants are not rated  
further based on their responses. 
 
HOW TO APPLY FOR THIS VACANCY ANNOUNCEMENT: 
 
Applications (resume AND questionnaire responses) MUST be  
received online through the Environmental Protection Agency  
Automated Recruitment System (Ezhire@EPA) BEFORE midnight  
eastern time on the closing date of this announcement. The  
Ezhire@EPA system can be accessed at http://www.epa.gov/ezhire. Most libraries,  
employment offices and/or the Office of Personnel Management  
offices can provide access and assistance to the internet.  
However, if it is not possible for you to access the  
Ezhire@EPA system, please call the Servicing Personnel Office  
listed on this announcement. 
 
Questions regarding this announcement should be referred to the  
Servicing Personnel Office listed on the announcement. 
 
CLEARANCES 
 
A favorable suitability determination is required. Misconduct  
in prior employment, criminal, dishonest or disgraceful conduct,  
habitual use of intoxicating beverages, abuse of narcotics, drugs  
or other controlled substances, or reasonable doubt of loyalty to  
the United States are examples of reasons an offer of employment  
may be denied.  
 
The selectee will be subject to a pre-employment background check. 
 
FINANCIAL STATEMENTS 
 
Selectee will be required to complete a confidential Financial  
Disclosure Form, OGE Form 450, prior to entering on duty and  
annually thereafter. 
 
TRAVEL/RELOCATION EXPENSES 
 
Travel, transportation, and relocation expenses will not be paid  
by the Agency. Any travel, transportation, and relocation  
expenses associated with reporting for duty in this position  
will be the responsibility of the selected candidate. 
                                                  
PROMOTION POTENTIAL 
 
The full performance level of this position is GS-14. Promotion  
is based upon the following criteria: 1) the employee meets the  
basic qualification requirements (time-in-grade and specialized  
experience) for the next higher grade level; 2) the employee has  
demonstrated the ability to perform at the next higher grade  
level; and 3) their performance appraisal at time of review was  
at least fully successful. 
 
MISCELLANEOUS 
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If selected, applicants will be subject to a one-year probationary  
period. 
 
All EPA employees are required to have federal payments made  
by Direct Deposit. 
 
BENEFITS 
 
Paid Holidays - - Paid Annual and Sick Leave - - Federal  
Employees Retirement Plan - - Health Benefits - - Life Insurance  
- - Incentive Awards (monetary and non-monetary recognition)  
- - 10 Paid Holidays - - Thrift Savings Plan (similar to 401K plans  
offered in private sector) - - Flexible Work Schedule - - Transit  
Subsidy - - Training and Career Development. 
 
EEO/DIVERSITY POLICIES 
 
EPA is an Equal Opportunity Employer. Selection for this position  
will be based solely on merit without regard to race, color,  
religion, age, gender, national origin, political affiliation,  
disability, sexual orientation, marital or family status or any  
other non-merit factors.  
 
This agency provides reasonable accommodations to applicants  
with disabilities. If you need a reasonable accommodation for any  
part of the application and hiring process, please notify the  
agency. The decision on granting reasonable accommodation will be  
on a case-by-case basis. 
 
DECLARATION OF APPOINTMENT 
 
Applicants selected for Federal employment will be required to  
complete a "Declaration of Federal Employment," (OF-306), prior  
to being appointed to determine their suitability for Federal  
employment and to authorize a background investigation.  
Failure to answer all questions truthfully and completely or  
providing false statements on the application may be grounds for  
not hiring an applicant, for dismissing an applicant after  
beginning to work and may be punishable by fine or imprisonment  
in accordance with U.S. Code, Title 18, Section 1001. 
 
PRIVACY ACT 
 
Your application contains information subject to the Privacy Act  
(P.L. 93-579 and 5 USC 552a). This information is used to  
determine your qualifications for employment. The use of this  
information is authorized under Title 5 USC, Sections 3302 and 3361. 
 
SELECTIVE SERVICE 
 
As a condition of employment, male applicants born after December  
31, 1959 must certify that they have registered with the Selective  
Service System, or are exempt from having to do so under Selective  
Service law. 



 

 

21

 
CAREER TRANSITION ASSISTANCE PROGRAM (CTAP) OR INTERAGENCY 
CAREER TRANSITION ASSISTANCE PROGRAM (ICTAP). 
 
Individuals who have special priority selection under these  
programs must be well qualified for the position to receive  
consideration for special priority selection. CTAP and ICTAP  
eligibles will be considered well qualified if you meet OPM  
qualification standards, as well as all selective placement  
(mandatory) factors, and rate at the fully successful level on  
all ranking factors for the position. CTAP and ICTAP eligibles  
will be considered well qualified if they earn a minimum score  
of 85.  
 
Federal employees seeking CTAP/ICTAP eligibility must submit  
proof that you meet the requirements of 5 CFR 330.605(a) for CTAP  
and 5 CFR 330.704 for ICTAP. This includes a copy of the agency  
notice, a copy of your most recent Performance Rating, and a  
copy of your most recent SF-50 noting current position,  
grade level, and duty location. Please annotate your application  
to reflect that you are applying as a CTAP or ICTAP eligible.  
 
Applicants claiming CTAP/ICTAP eligibility must fax these  
documents to 919-541-2186. Applicants who do not fax these  
documents within 48 hours after the closing date of this vacancy  
announcement will not receive CTAP/ICTAP consideration for this  
position. Be sure to include the vacancy announcement number on  
your documents. For more information on CTAP/ICTAP eligibility  
requirements, please visit: CTAP/ICTAP. 
 
  

 
 

 

Send Mail to: 
Environmental Protection Agency 
109 T.W. Alexander Drive MD-C639-
02 
Research Triangle P, NC 27711  

  

 
 

For questions about this job:
Dorothy Carr  
Phone: 8004339633  

 

 
 

USAJOBS Control Number: 273991 

EEO Policy Statement | Reasonable Accommodation Policy Statement | Veterans Information  
Legal and Regulatory Guidance 
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3. Department of Health and Human Services 
 

 

Department Of Health And Human Services Agency 
Logo

 

 
Department: Department Of Health And Human Services 

Agency: National Institutes of Health (NIH) 

Job Announcement Number: HHS/NIH-2004-3672 
 

 
<>  

Vacancy Announcement Tab - Back
 

Vacancy Announcement Tab - Back
 

Related Job Link: Apply Online for HHS/NIH-2004-3672 

 
Department of Health and Human Services 
 
**PLEASE READ ALL INFORMATION CAREFULLY** 
 
POSITION: Supervisory IT Specialist (Security), GS-2210-14 (CIT, DNST) 
 
ANNOUNCEMENT NUMBER: HHS/NIH-2004-3672 
SERIES & GRADE: GS-2210-14 
SALARY RANGE: 85210 - 110775 
PROMOTION POTENTIAL: 14 
OPENING DATE: 07/14/2004 
CLOSING DATE: 08/04/2004 
 
DUTY LOCATIONS: 1 vacancy Bethesda, Maryland 
 
Salary range listed above includes locality pay 
 
AREA OF CONSIDERATION:   
 
This vacancy is being advertised under delegated examining procedures and  
is open to all U.S. citizens. The vacancy is being concurrently advertised  
under merit promotion procedures for status candidates under announcement  
HHS/NIH-2004-3673. Status applicants are those individuals who are  
currently serving on a career or career-conditional appointment,  
individuals who are eligible for reinstatement, or individuals who are  
applying under the VEOA program. Candidates who wish to be considered  
under both delegated examining and merit promotion procedures MUST apply to  
both vacancy announcements.  
 
You must be a U. S. citizen by the closing date of the announcement to be  
considered for this position. 
 
POSITION DETAILS:  

 
Appointment Type:  Career/Career-Conditional        
Work Schedule:  Full Time 
Bargaining Unit Position:  No 
Travel Required:  No 
Travel and relocation expenses will not be paid. 

 
 
DUTY LOCATION
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DUTY LOCATION:  
 
Bethesda, Maryland 
 
ORGANIZATION LOCATION:  
 
Department of Health and Human Services, National Institutes of Health,  
Center for Information Technology, (CIT), Division of Network Systems and  
Telecommunications, (DNST), Network Engineering Branch, (NEB), Network  
Security Section, (NSS) 
 
DUTIES AND RESPONSIBILITIES:  
 
The Division of Network Systems and Telecommunications is seeking a highly  
motivated, customer oriented individual to serve as Chief of the Network  
Security Section. In this critical role you will use your state-of-the-art  
large-scale enterprise network security expertise in addition to effective  
management skills to protect the integrity and confidentiality of critical  
and sensitive data transmissions across the NIH network on a 24x7 basis  
using firewalls, Intrusion Detection Systems and related security scanning  
and traffic management procedures for customers in the centers and  
institutes comprising the National Institutes of Health. 
 
As Chief, NSS, you provide administrative and technical leadership to a  
staff of specialists working on complex tasks directly associated with  
network security activities. You will perform such duties as selecting new  
technical staff, assigning and evaluating work, recommending training,  
corrective actions, awards, promotions, and other management related  
duties.  
 
As a key representative of DNST for network security, you will provide  
leadership and program advisory services from both a strategic and  
technical perspective regarding security policies and plans while  
evaluating and implementing the use of cutting edge security technology.  
Your area of responsibility will include the design, installation, and  
management of security systems for all of NIH, ensuring that firewalls,  
virus walls, Intrusion Detection Systems, and other security monitoring  
tools are operational 24x7. This involves close coordination with other  
areas of DNST/CIT to maintain continuity of operations for all NIH  
security. In addition, the section is responsible for virus detection  
systems that are placed at internet connection points, and for writing  
software to allow customers to access specific components of the network  
from outside NIH, as needed. 
 
This position is designated as emergency. If selected, you will be  
required to be available; ready, willing, and able to report for duty under  
all circumstances, e.g., inclement weather, government closings and  
holidays, lapse in appropriations, non-emergency and emergency situations  
for operation 24 hours a day and 365 days per year coverage. 
 
This position has been designated as a public trust position. If selected,  
you will be required to pass a detailed security investigation in order to  
obtain a security clearance and file annual financial disclosures. 
 
This position has supervisory/managerial responsibilities. A one-year  
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supervisory/managerial probationary period is required upon  
selection/placement. This may be waived if the selectee has successfully  
completed the supervisory/managerial probationary period.  
 
BASIC QUALIFICATIONS AND SELECTIVE FACTORS:  
All Candidates must meet the requirements of the position within 30 days of  
the closing date of this announcement: 
 
To qualify at the GS-14 level, applicants must have one year of specialized  
experience equivalent to the GS-13 level in the Federal Service where the  
duties are to perform, under general administrative direction, with wide  
latitude for the exercise of independent judgment, work of unusual  
difficulty and responsibility requiring extended professional or technical  
training and experience which has demonstrated leadership and marked  
attainments in professional or technical practice or administration.  
 
For this position, Specialized experience is experience in the  
implementation and operation of large-scale network security systems in a  
24x7 environment. 
 
In order to meet the selective factors for this position, applicants must  
demonstrate possession of experience/responsibility for implementing and  
operating network security systems in a large-scale demand-driven 24x7  
environment. 
 
Time-in-grade restrictions must be met no later than 30 days from the  
closing date of this announcement.  
 
QUESTIONS REGARDING THIS ANNOUNCEMENT SHOULD BE REFERRED TO:  
 
Wendy Evans 
Human Resources Specialist, NIH, OHR, Branch H 
6707 Democracy Blvd, Suite 404 
Bethesda, MD 20892-5482 
301-594-2386 
evansw@mail.nih.gov 
 
For technical/systems issues please contact NIH HR Systems Support at hrsystemssupport@od.nih.gov or  
301-451-1436. 
 
If you are a hearing impaired individual seeking assistance with the  
application process, you may contact the Human Resources Specialist listed  
in this announcement by phoning a relay operator at 1-800-735-2258. For  
additional information on the services available, you may visit the  
following websites: Maryland Relay at http://www.mdrelay.org/ or  
the AT&T Nationwide Relay at http://www.consumer. 
att.com/relay/.  
 
Click here  
to link to EVALUATION METHOD 
 
WHAT TO SUBMIT: 
Resume and responses to all core questions and job specific questions via  
the HHS Careers online system - see details at How to  
Apply . 
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Applicants claiming veteran's preference MUST submit the appropriate  
documents to support this claim. In order to be considered as a 5-point  
preference eligible, you must submit a copy of the Member 4 copy of your  
Certificate of Release or Discharge From Active Duty, DD214. If you are  
claiming 10-point preference, you must submit a copy of your DD214; an  
Application for 10-point Veteran's Preference, SF15; and the proof of  
entitlement of this preference which is normally a letter dated within the  
last 12 months of this application from the Department of Veterans Affairs  
indicating the percentage of your disability. Without this documentation,  
you will not receive veteran's preference. Refer to the How to  
Apply for instructions on submitting these documents. 
 
Commissioned Corps Officers: PHS Commissioned Officers interested in  
performing the duties of this position within the Commissioned Corps must  
apply online through HHS Careers. 
 
 
WHERE TO SEND SUPPORTING DOCUMENTATION 
 
Wendy Evans 
Fax: 301-480-3064 
 
SUPPORTING DOCUMENTATION 
Additional documents listed in the vacancy announcement as mandatory for  
you to submit to receive consideration MUST be received within 72 hours of  
the closing date of the announcement to be considered. You may fax the  
documents to the contact fax on the vacancy announcement.  
Click here to link to more information on SUPPORTING DOCUMENTATION 
 
 Clickhere to link to REASONABLE ACCOMMODATION 
 
 Click here to link to ADDITIONAL DETAILS ON USING THE HHS CAREERS (QUICKHIRE) SYSTEM 
 
ADDITIONAL EMPLOYMENT INFORMATION:  
 
NIH is an Equal Opportunity Employer. Selection for this position will be  
based solely on merit, without discrimination for non-merit reasons such as  
race, color, religion, sex, national origin, politics, marital status,  
sexual orientation, physical or mental disability, age or membership or  
non-membership in an employee organization.  
 
Guide to Federal Benefits for New Employees 

• Click here to link to Veterans Information 
•  Click here for Department of Health and Human Services (DHHS) Surplus or displaced Employees CTAP 

criteria. 
•  Click here for Displaced Federal employees ICTAP criteria.  
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Send Mail to: 
Department Of Health And Human 
Services 
6707 Democracy Blvd. Room 404 
Bethesda, MD 20892  

  

 

For questions about this job:
Wendy Evans  
Phone: 3015942386  

 

 
 

USAJOBS Control Number: 267589 

EEO Policy Statement | Reasonable Accommodation Policy Statement | Veterans Information  
Legal and Regulatory Guidance 
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4. US Navy 
 
Anmerkung zu dieser Stellenausschreibung: “Agencies are permitted to hire noncitizens only in 
very limited circumstances where there are no qualified citizens available for the position.” zeigt, 
daß Nicht-US-Staatsbürger hier benachteiligt werden, da sie nur in Betracht gezogen werden, 
wenn keine Staatsbürger zur Verfügung stehen – sehr unwahrscheinlich, wenn man die 
gegenwärtige Lage des Arbeitsmarktes betrachtet und viele auf Arbeitssuche sind.  
 
 

 

Department Of The Navy Agency Logo

 

 
Department: Department Of The Navy 

Agency: Navy, Commander in Chief of the US Pacific Fleet 

Job Announcement Number: NW2210S-DH 
 

 

Vacancy Announcement Tab - Back
 

Vacancy Announcement Tab - Back
 

Related Job Link: INFORMATION TECHNOLOGY SPECIALIST (SECURITY) 
 

1. Vacancy Announcement 

1.1. Department Of The Navy 
Commander in Chief of the US Pacific Fleet 

Vacancy Announcement Number: NW2210S-DH 

  
Opening Date: Friday, July 16, 2004 

Closing Date: Saturday, July 16, 2005 

  

Position: INFORMATION TECHNOLOGY 
SPECIALIST (SECURITY)) 

Series & Grade: GS-2210-09/15 

  
Salary: 47,421.00 - 130,862.00 USD Annually 

  
Duty Locations: FEW vacancies - VARIOUS, US 

Related Job Link: INFORMATION TECHNOLOGY 
SPECIALIST (SECURITY) 

  
Remarks: LOCATIONS: Washington, DC; Annapolis, 

MD; Bethesda, MD; Indian Head, MD; 
Arlington, VA; Dahlgren, VA; Bangor, WA; 
Bremerton, WA; Everett, WA; Keyport, WA; 
Oak Harbor-Whidbey Island, WA  
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Who May Apply 
 
This notice is issued under the direct-hire authority to recruit new talent to occupations for 
which Department of Navy has a severe shortage of candidates or a critical hiring need. 
As such, this notice is targeted to qualified United States citizens who are not 
current permanent Federal employees. 
 
Agencies are permitted to hire noncitizens only in very limited circumstances 
where there are no qualified citizens available for the position. 
 
Major Duties 
 
Position includes work that involves ensuring the confidentiality, integrity, and availability 
of systems, networks, and data through the planning, analysis, development, 
implementation, maintenance, and enhancement of information systems security 
programs, and policies. Responsibilities may include developing and implementing 
security programs, policies and procedures to ensure the security, reliability and 
accessibility of information systems, networks and data; conducting systems security 
audits and risk and vulnerability assessments; participating in network and systems 
design to ensure implementation of appropriate security policies and developing 
information security contingency plans and disaster recover procedures. Positions may be 
at the trainee, journey or supervisory level. 
 
Qualifications Required 
 
Qualification will be determined based on the position being filled. You may view 
qualification requirements specific to this series at the Office of Personnel Management’s 
(OPM) web site at http://www.opm.gov/html/topics.asp#Q 
 
DAWIA POSITIONS: In addition, some positions in this series may be covered under the 
Defense Acquisition Workforce Improvement Act (DAWIA) http://dacm.secnav.navy.mil/ 
and require additional education, training and experience. Applicants must indicate on 
their resume their targeted DAWIA career field and the level of DAWIA certification 
they currently possess for that career field. Failure to provide this information may 
disqualify applicants for further consideration. 
 
Substitute Education for Experience: 
See http://www.opm.gov/qualifications/index.htm Applicants substituting education for 
experience must include in their resume the college/university attended, type and year of 
degree received, the major field of study, the total number of quarter/semester hours 
earned, and the cumulative Grade Point Average (GPA). Do not submit transcripts. At the 
time of the job offer, selectee(s) must produce, when requested, a copy of the 
transcript(s) to verify the education included in the resume. Substitution of education for 
experience is not applicable for Federal Wage System (FWS) positions. 
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How You Will Be Evaluated 
 
You will be evaluated on the quality and extent of the experience, training, and/or 
education, documented in your Resume, which relates to the position being filled.  
 
 
 
How To Apply 
 
http://www.donhr.navy.mil/ to access this announcement on the Department of the Navy's 
web site. There you will find the how to apply instructions and a direct link to the 
Department of the Navy's Resume Builder. Resumes received from the Department of the 
Navy Resume Builder are received and processed within two days of submission. 
Department of the Navy job announcements are posted on http://www.donhr.navy.mil/. 
Click on Job Opportunities, then Jobs, Jobs, Jobs to search, locate and apply for Navy 
positions. 
 
 
 
Other Information 
 
APPOINTMENT TYPE. Permanent, term, and/or temporary appointments may be filled 
from this announcement. Term appointments are Not-To-Exceed (NTE) at least 1 year 
plus 1 day and may, at management’s discretion, be extended for a total appointment of 
up to 4 years. Temporary appointments are NTE up to 1 year and may, at management’s 
discretion, be extended for a total appointment of up to 2 years. Temporary appointments 
may be terminated at any time prior to the NTE date.  
 
GEOGRAPHICAL PREFERENCE. Applicants must indicate in the Additional Data 
Section of the Resume Builder all geographical locations for which they wish to be 
considered. 
 
WORK SCHEDULE. Positions may have a full-time, part-time, seasonal or intermittent 
work schedule. Holiday, weekend, and/or shift work may be required. 
 
PROMOTION POTENTIAL. Vacancies may be filled at any level and may or may not 
have promotion potential. Applicants will not be considered for positions below the lowest 
acceptable level, they have indicated in the Additional Data Section of the Resume 
Builder. If selected below the full performance level, incumbent may be non-competitively 
promoted to the next higher level after meeting all regulatory requirements, and upon the 
recommendation of management. Promotion is neither implied nor guaranteed.  
 
VETERANS. Veterans should complete the related fields in the Resume Builder (i.e., list 
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period(s) of active duty service (month/year to month/year), any campaign badge, 
expeditionary medals, or Armed Forces Service Medal(s), and type of discharge, etc.). 
Selectee(s) must produce, when requested, documentation of eligibility (i.e., DD-214, SF-
15, disability letter from the Department of Veterans’ Affairs dated within the past year, 
etc.), for appointment under the Veterans’ Recruitment Appointment and/or the Veterans’ 
Employment Opportunity Act http://www.opm.gov/veterans/.  
 
TRAVEL/TRANSPORTATION EXPENSES. Authorization of Travel/Transportation 
expenses will be determined prior to a job offer being made.  
 
DOCUMENT DISPOSITION. Resumes submitted will not be copied or returned. 
Information submitted, but not specifically requested, will not be used or returned and will 
be destroyed. Submission of applications is considered to be a personal matter, not 
official government business. Use of postage paid official envelopes is a violation of OPM 
regulations, and will result in disqualification from further consideration. 
 
LAUTENBERG AMENDMENT. For all positions requiring access to firearms or 
ammunition: The Federal government is prohibited from employing individuals in these 
positions who have ever been convicted of a misdemeanor crime of domestic violence, or 
a felony crime of domestic violence adjudged on or after 27 November 2002. Selectees 
for such positions must submit a completed DD Form 2760, Qualification to Possess 
Firearms or Ammunition, before a final job offer can be made. 
 
DAWIA POSITIONS In addition, some positions in this series may be covered under the 
Defense Acquisition Workforce Improvement Act (DAWIA) 
http://dacm.secnav.navy.mil/and require additional education, training and experience. 
Applicants must indicate on their resume their targeted DAWIA career field and the 
level of DAWIA certification they currently possess for that career field. Failure to 
provide this information may disqualify applicants for further consideration. 
 
 
 
Reasonable Accommodation Statement 
 
This agency provides reasonable accommodations to applicants with disabilities. If you 
need a reasonable accommodation for any part of the application and hiring process, 
please notify the agency. The decision on granting reasonable accommodation will be on 
a case-by-case basis. 
 
 
 
Supplemental Qualifications Statement 
 
Responses to individual KSA’s are no longer requested. Refer to Evaluation Method 
Section. 
 
EEO St t t
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EEO Statements 
 
It is the policy of the Government of the United States to provide equal opportunity in 
Federal employment for all persons and to prohibit discrimination in employment because 
of race, color, religion, sex, national origin, handicap, age, or sexual orientation through a 
continuing affirmative program in each executive department and agency. 
 
 
 

 
 
 

 

Send Mail to: 
Please refer to How To Apply 
section. 

  
 

 

For questions about this job: 
HRSC-NW Email: hrscnw-
questions@navy.mil  
Phone: 1-360-315-8000  
Internet: https://chart.donhr.navy.mil/  

  
 

USAJOBS Control Number: 208788 

EEO Policy Statement | Reasonable Accommodation Policy Statement | Veterans Information  
Legal and Regulatory Guidance 
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• Beglaubigte Kopien (notarized) von REISEPASS und Heiratsurkunde, sowie Kopien von 

GREENCARD, und dazugehörigen Unterlagen, Abitur-, Diplomzeugnis und Bescheid über 
Sozialversicherungsansprüche ALS BEGLAUBIGTE KOPIEN BEIGELEGT 

 
 
 
Emailaustausch bzgl. Fax von Zahlungsbeleg 
 
From: X@atla.auswaertiges-amt.de 
To: X 
Subject: Re: Antrag auf Beibehaltungsgenehmigung der dt. Staatsbuergerschaft  
Date: Wed, 13 Oct 2004 09:48:02 -0400  
 
Sehr geehrter Herr X,  
Sie können mir die Unterlagen gerne per Fax zusenden. Sofern sich daraus  
ergibt, daß die Gebührenzahlung in Ihrem Staatsangehörigkeitsfall erfolgte,  
sind die Faxunterlagen ausreichend.  
Mit freundlichen Grüßen  
 
X Z  
 
Generalkonsulat der Bundesrepublik Deutschland  
Consulate General of the Federal Republic of Germany  
285 Peachtree Center Ave. NE  
Marquis II Tower, Suite 901  
Atlanta, GA 30303  
Tel.  
Fax 
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FAX AN DT BOTSCHAFT 
 
X Z        X, den 13. Oktober 2004 
 
Anschrift Absender 
 
Generalkonsulat der Bundesrepublik Deutschland 
Consulate General of the Federal Republic of Germany 
285 Peachtree Center Ave. NE 
Marquis II Tower, Suite 901 
Atlanta, GA 30303 
fax #  
 
 
Beleg der Zahlungsanweisung über 255 E - Beibehaltungsgenehmigung 

 
KZ: 11ZZY YYY 
AZ: III A ZZZZ 

Name: X 
 
Pages including this: 3 (THREE) 
 
Anhängend:  
 

• Abschnitt KONTOAUSZUG, der die Überweisung belegt 
• Überweisungsdurchschrift über 255 Euro an Bundeskasse TRIER 

 
Überweisung wurde von meinem Vater ZZZ  in Deutschland vorgenommen 
 
Die Gebühr von 255 Euro für den Beibehaltungsantrag wurde hiermit erstattet.  
 
BITTE UM EINGANGSBESTÄTIGUNG. 
 
Bitte um Zusendung der Genehmigung auf dem Postweg. 
 
Adresse: 
 
ADRESSE 
 
Hochachtungsvoll, 
 
 
 
XZ 
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BBG ☺ 
 

 


